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/LVDQV�VW��G�]H\GH�GDQÕúPDQOÕN�|÷UHQFLQLQ�GX\JXVDO�YH�SVLNRORMLN�GXUXPX�LOH�ELUOLNWH�PHVOHNL�JHOLúLPL�|]HOLQGH�
NULWLN�ELU�|QHP�WDúÕPDNWD�LNHQ��\�U�W�OPHN�]RUXQGD�RODQ�GHUVOHU��DWDQPD�YH�\�NVHOPH�NRúXOODUÕQÕ�\HULQH�JHWLUPH�
]RUXQOXOX÷X� YH� LGDUL� J|UHYOHU� OLVDQV�VW�� GDQÕúPDQOÕN� JHUHNOLOLNOHULQL� \HULQH� JHWLUPHGH� ELU� WDNÕP� LKPDO� \D� GD�
VXLLVWLPDOOHUL�GR÷XUPDNWDGÕU��%X�QHGHQOH�HWLN�NRQXVXQXQ�HQ�oRN�HOH�DOÕQGÕ÷Õ�YH�WDUWÕúÕOGÕ÷Õ�PHVOHN�JUXSODUÕQGDQ�
ELUL�RODQ�DNDGHPLV\HQOLNWH�GDQÕúPDQOÕN�HWL÷L�|QHPOL�ELU�\HUH�VDKLSWLU� %X�oDOÕúPDQÕQ�DPDFÕ� OLVDQV�VW��G�]H\GH�
|÷UHQLP�J|UHQ�|÷UHQFLOHULQ�GDQÕúPDQÕ�LOH�RODQ�LOLúNLOHULQGH�HWLN�GÕúÕ�GDYUDQÕúODU�RODUDN�QLWHOHQGLUGL÷L�GDYUDQÕúODUÕ�
RUWD\D� oÕNDUPDNWÕU� 1LWHO� DUDúWÕUPD� \DNODúÕPÕ� YH� GXUXP� oDOÕúPDVÕ� GHVHQLQ� NXOODQÕOGÕ÷Õ� DUDúWÕUPD\D� �� IDUNOÕ�
�QLYHUVLWHGHQ���\�NVHN�OLVDQV�YH���GRNWRUD�|÷UHQFLVL�ROPDN��]HUH�WRSODP�������HUNHN����NDGÕQ� |÷UHQFL�J|Q�OO��
RODUDN� NDWÕOPÕúWÕU�� .DWÕOÕPFÕODUÕQ� EHOLUOHQPHVLQGH� DPDoOÕ� |UQHNOHPH� W�UOHULQGHQ� NDUWRSX� |UQHNOHPH� VWUDWHMLVL�
NXOODQÕOPÕúWÕU��$UDúWÕUPD�YHULOHUL�\DUÕ-\DSÕODQGÕUÕOPÕú�J|U�úPH�IRUPODUÕ�LOH�HOGH�HGLOPLúWLU��9HULOHU�LoHULN�DQDOL]i 
LOH� o|]�POHQPLútir. TXWXP�YH� GDYUDQÕúODU��PHVOHNL� VRUXPOXOXN, ELOLPVHO� \DQÕOWPD� YH� ID\GDODQPD� ROPDN� �]HUH�
WRSODP���WHPD\D�XODúÕOPÕúWÕU� 

Anahtar Kelimeler: (WLN�'ÕúÕ�'DYUDQÕúODU��'DQÕúPDQ�g÷UHQFL�øOLúNLVL��/LVDQV�VW��g÷UHQFLOHU 

 

Non-ethical Behaviours That Exists in the Relationship Between 
Postgraduate Students and Their Advisors 

 
Abstract 

In fact, while the postgraduate counseling is critical to the professional development of the student, along with 
the emotional and psychological status of them, the courses that have to be carried out, the obligation to have the 
requirements for appointment and promotion, and administrative tasks leads to some negligence or abuse in 
fulfilling the postgraduate counseling requirements. For this reason, consultancy ethics, one of the professional 
parts of ethics, has an important place in academics.In this respect, the purpose of this study is to reveal unethical 
behaviours in the relationship with the advisor and their postgraduate level students.Ten students comprised of 
master and doctorate voluntarily participated this research designed by qualitative research approach and case 
study pattern.  The research data were obtained from semi-structured interviews form. Content analysis was used 
to explain the data. A total of 3 themes were reached: attitudes and behaviors, professional responsibility and 
scientific deception and exploitation. 
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*�Q�P�]GH�OLVDQV�SURJUDPÕQGDQ�PH]XQ�RODQ�|÷UHQFLOHULQ�RUDQÕQ�DUWPDVÕ�EXQXQ�EHUDEHULQGH�
Lú�KD\DWÕQGD�GDKD�QLWHOLNOL�LQVDQODUD�LKWL\Do�GX\XOPDVÕ� OLVDQV�VW��H÷LWLPH�RODQ�LOJLQLQ�JLGHUHN�
DUWPDVÕQÕ� VD÷ODPÕúWÕU�� %HOOL� ELU� DODQD� LOLúNLQ� X]PDQOÕN� EHFHULOHULQH� VDKLS� QLWHOLNOL� LQVDQODUÕQ�
\HWLúWLULOPHVLQL�VD÷OD\DQ�OLVDQV�VW��H÷LWLP��\�NVHN|÷UHWLP�NDGHPHVLQGH�YHULOHQ�\�NVHN�OLVDQV�
ve doktoUD�H÷LWLPLQL�NDSVDPDNWDGÕU�   
/LVDQV�VW�� H÷LWLPH� EDúOD\DQ |÷UHQFLOHU� GDKLO� ROGXNODUÕ� DNDGHPLN� G�Q\D\D� X\XP� VD÷ODPD\D�
oDOÕúÕUNHQ� NHQGLOHULQL \HQL� URO�� EHNOHQWL� YH� LKWL\DoODU� LoLQGH� EXOPDNWDGÕUODU�� %X� H÷LWLP�
V�UHFLQGH� GDQÕúPDQOÕN, |÷UHQFLOHULQ� akademik topluOX÷D� X\XP� VD÷ODPDVÕnda, akademik ve 
sosyal JHOLúLPOHULQLQ� GHVWHNOHQPHVLnde |QHPOL ELU� URO� R\QDPDNWDGÕU� �$\GÕQ�� ������ V������ 
'DQÕúPDQOÕN�� ����� VD\ÕOÕ� <�NVHN|÷UHWLP� .DQXQX� ���� PDGGHVL� F� EHQGLQGH� ³øOJLOL� ELULP�
EDúNDQOÕ÷ÕQFD�G�]HQOHQHFHN�SURJUDPD�J|UH��EHOLUOL�J�QOHUGH�|÷UHQFLOHUL�NDEXO�HGHUHN��RQODUD�
JHUHNOL� NRQXODUGD� \DUGÕP� HWPHN�� EX� NDQXQGDNL� DPDo� YH� DQD� LONHOHU� GR÷UXOWXVXQGD� \RO�
J|VWHUPHN� YH� UHKEHUOLN� HWPHN´� RODUDN� WDQÕPODQPDNWDGÕU� �<g.�� ������ 'DQÕúPDQOÕN��
�QLYHUVLWHGH ELU� |÷UHWLP� HOHPDQÕQ� |÷UHQFLVLQH� DNDGHPLN� �GHUV�� SURMH� \D� GD� WH]� V�UHFL�� YH�
DNDGHPLN� ROPD\DQ� DODQODUGDNL� �Lú� YH� VRV\DO� KD\DW�� NRQXODUGD� \RO� J|VWHUGL÷L� ELU� V�UHoWLU�
(Nunez vd., 2013).  

'DQÕúPDQ�|÷UHQFL�LOLúNLVL��OLVDQV�VW��H÷LWLPLQ�|QHPOL�YH�YD]JHoLOPH]�ELU�SDUoDVÕGÕU��/XQD�YH�
Cullen, 1�����YH�GDQÕúPDQ��|÷UHQFLOHULQ�OLVDQV�VW��H÷LWLPOHUL�ER\XQFD�HWNLOHúLPGH�RODFDNODUÕ�
HQ�|QHPOL�NLúLOHUGHQ�ELULGLU� �1HWWOHV�YH�0LOOHWW�������� $UDúWÕUPDODU��GDQÕúPDQÕQ��|÷UHQFLQLQ�
PHVOHNL� YH� NLúLVHO� JHOLúLPL� �]HULQGH� E�\�N� ELU� HWNL\H VDKLS� ROGX÷XQX� J|VWHUPHNtedir. 
'DQÕúPDQODU�� |÷UHQFLOHULQH� NRQIHUDQVODUD� DUDúWÕUPD� SURMHOHULQH� NDWÕOPD ve sunum yapma, 
IÕUVDWODUÕ� VD÷OD\DUDN� RQODUÕQ� VRV\DOOHúPHVLQH� YH� OLVDQV�VW�� GHQH\LPOHULQLQ� NDOLWHVLQH� NDWNÕGD�
EXOXQXU��D\UÕFD�|÷UHQFLOHULQ�DNDGHPLN� WRSOXOX÷XQXQ�ELU�SDUoDVÕ�ROPDODUÕQD�\DUGÕPFÕ�ROXU�YH�
|÷UHQFLOHULQ� |]J�YHQLQL� GHVWHNOHU� �/\RQV� YG��� 1990; Lovitts 2001; Manathunga YH�*RR]pH��
2007; Kohlfeld vd., 2019). 'DQÕúPDQOÕN� V�UHFLQGH�GDQÕúPDQ�� UROOHULQL�\HULQH�JHWLULUNHQ�ED]Õ�
HWLN�VRUXQODU�RUWD\D�oÕNDELOPHNWHGLU�� 
Cox (1998, s.287) GDQÕúPDQ� UROOHULQL |÷UHWPHQ��PHQWRU� YH� XVWD� ROPDN� �]HUH� �o� NDWHJRULGH�
WRSODPÕúWÕU YH�EX�UROOHULQ�EHUDEHULQGH�RUWD\D�oÕNDELOHFHN�HWLN�VRUXQODUÕ�úX�úHNLOGH�EHOLUWPLúWLU: 
g÷UHWPHQ� URO�QGH� GDQÕúPDQÕQ; ND\ÕW�� RU\DQWDV\RQ�� GHUV� VHoLPL� YH� VÕQDY� KD]ÕUOÕ÷Õ gibi 
V�UHoOHUGH� |÷UHQFLye NDUúÕ� LOJLVL]� YH� VD\JÕVÕ]� ROPDVÕ NDUúÕODúÕODELOHFHN� etik sorunlar olarak 
J|U�OPHNWHGLU� 0HQWRU� URO�QGH ise GDQÕúPDQÕQ� GHUV� SODQODPD�� PHVOHNL� GDQÕúPD� YH�
\HUOHúWLUPH� gibi V�UHoOHUGH |÷UHQFL\H J�YHQ� YH� VDPLPL\HWOH� \DNODúPDVÕ yerine |÷UHQFL\OH�
X\JXQ�ROPD\DQ�\DNÕQOÕN�NXUPDVÕ�HWLN�ELU�VRUXQ�RODUDN�J|U�OPHNWHGLU� Son olarak uVWD�URO�QGH 
GDQÕúPDQÕQ�� DUDúWÕUPD� oDOÕúPDODUÕ�� VWDM� YH� X\JXODPD� V�UHFLQGH LVWLVPDUD� \|QHOLN� GDYUDQÕú 
VHUJLOHPHVL� HWLN� ELU� VRUXQ� RODUDN� J|U�OPHNWHGLU� %X� W�U� HWLN� VRUXQODU� GDQÕúPDQ� YH� |÷UHQFL�
DUDVÕQGDNL� LOLúNLQLQ� QLWHOL÷LQL� G�ú�UPHNWH� hatta |÷UHQFLOHULQ� OLVDQV�VW�� H÷LWLPL� WHUN� HWPHVL�
QRNWDVÕQD�ELOH�JHWLUHELOPHNWHGLU��7KRPDV��������'HQL]�������� 
g]�QGH�OLVDQV�VW��H÷LWLPGH GDQÕúPDQOÕN�|÷UHQFLQLQ�GX\JXVDO�Ye psikolojik durumu ile birlikte 
PHVOHNL� JHOLúLPL� |]HOLQGH� NULWLN� ELU� |QHP� WDúÕPDNWD� LNHQ�� \�U�W�OPHN� ]RUXQGD� RODQ� GHUVOHU��
DWDQPD� YH� \�NVHOPH� NRúXOODUÕQÕ� \HULQH� JHWLUPH� ]RUXQOXOX÷X� YH� LGDUL� J|UHYOHU� OLVDQV�VW��
GDQÕúPDQOÕN� JHUHNOLOLNOHULQL� \HULQH� JHWLUPHGH ELU� WDNÕP� LKPDO� \D� GD� VXLVWLPDOOHUL�
GR÷XUPDNWDGÕU�� %X� QHGHQOH� HWLN� NRQXVXQXQ� HQ� oRN� HOH� DOÕQGÕ÷Õ� YH� WDUWÕúÕOGÕ÷Õ� PHVOHN�
JUXSODUÕQGDQ�ELUL�RODQ�DNDGHPLV\HQOLNWH�GDQÕúPDQOÕN�HWL÷L�|QHPOL�ELU�\HUH�VDKLSWLU� LLVDQV�VW��
|÷UHQFLOHULQ�GDQÕúPDQODUÕ� LOH�RODQ� LOLúNLOHULQGH�\DúDGÕNODUÕ� HWLN�GÕúÕ� GDYUDQÕúODUÕ� QHGHQOHUL\OH�
RUWD\D�oÕNDUDQ�YH�EX�GDYUDQÕúODUÕQ�|QOHQPHVLQH�\|QHOLN�o|]�P�|QHULOHUL�JHWLUHQ�DUDúWÕUPDODUÕQ�
\DSÕOPDVÕ�HWLN�GÕúÕ�GDYUDQÕúODUÕQ�HQJHOOHQPHVL�QRNWDVÕQGD�|QHPOL�J|U�OPHNWHGLU� 
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<XNDUÕGDNL� ELOJLOHU� ÕúÕ÷ÕQGD� EX� oDOÕúPDQÕQ� DPDFÕ� OLVDQV�VW�� G�]H\GH� |÷UHQLP� J|UHQ�
|÷UHQFLOHULQ� GDQÕúPDQÕ� LOH� RODQ� LOLúNLOHULQGH� HWLN� GÕúÕ� GDYUDQÕúODU� RODUDN� QLWHOHQGLUGL÷L�
GDYUDQÕúODUÕ�RUWD\D�oÕNDUPDNWÕU� 

<g17(0 

$UDúWÕUPD�'HVHQL�YH�.DWÕOÕPFÕODU 
dDOÕúPD� EHWLPOH\LFL� HWLN� NXUDPÕQD� GD\DQGÕUÕOPÕúWÕU�� %HWLPOH\LFL� HWLN�� LQVDQ� GDYUDQÕúODUÕQÕ�
J|]OHPOH\LS�NLúLQLQ�NHQGL�GDYUDQÕúODUÕQD�\|QHOPHVLQL�YH�HOHúWLUHO�ELU�DoÕGDQ�EDNPDVÕQÕ�WHPHO�
DOPDNWDGÕU�� %HWLPOH\LFL� HWLN� X\JXODPDOÕ� HWLN� RODUDN� GD� DGODQGÕUÕOPDNWDGÕU� YH� oHúLWOL�
mesleklerde veya kimi GXUXPODUGD�NDUúÕODúÕODELOHFHN�HWLN�LNLOHPOHUGH��GDYUDQÕú��LONH�YH�DKODN�
NXUDPODUÕ� LOH� NDUúÕODúWÕUÕOPDVÕ� YH� NÕ\DVODQPDVÕ� LoLQ� |Oo�WOHU� ROXúWXUPD� YH� EXQODUÕQ� LQVDQ�
GDYUDQÕúODUÕQGDNL�X\JXODQÕúÕQÕ�LQFHOHPHNWHGLU��5HVQLN��������$NW��<ÕOPD]�������� 
1LWHO� DUDúWÕUPD� \DNODúÕPÕ� YH� GXUXP� oDOÕúPDVÕ� GHVHQLQ� NXOODQÕOGÕ÷Õ� DUDúWÕUPD\D� �� IDUNOÕ�
�QLYHUVLWHGHQ� �� \�NVHN� OLVDQV� YH� �� GRNWRUD� |÷UHQFLVL� ROPDN� �]HUH� WRSODP� ��� ��� HUNHN�� ��
NDGÕQ� |÷UHQFL� J|Q�OO�� RODUDN� NDWÕOPÕúWÕU�� .DWÕOÕPFÕODUÕQ� EHOLUOHQPHVLQGH� DPDoOÕ� |UQHNOHPH�
W�UOHULQGHQ�NDUWRSX� |UQHNOHPH� VWUDWHMLVL� NXOODQÕOPÕúWÕU��%X� VWUDWHML� LOH� oDOÕúPDPÕ]GD� \HU� DODQ�
NDWÕOÕPFÕODUÕQ�GDQÕúPDQODUÕ�WDUDIÕQGDQ�HWLN�GÕúÕ�GDYUDQÕúD�PDUX]�NDOPÕú�ROPDVÕ�|Oo�W�QH�X\DQ�
NDWÕOÕPFÕODUD� \HU� YHULOPLú� YH� EX� NDWÕOÕPFÕODUÕQ� EX� GXUXPD� PDUX]� NDOPÕú� EDúND� LQVDQODUÕ�
|QHUPHVL� LOH� \HQL� NDWÕOÕPFÕODUD� XODúÕOPÕúWÕU (Patton, 2014). 'XUXP� oDOÕúPDVÕ� GHVHQL��
DUDúWÕUPDFÕQÕQ� ELU� SURJUDPÕ�� GXUXPX�� DNWLYLWH\L�� V�UHFL� YH\D� ELU� \D� GD� GDKD� ID]OD� NLúL\L�
GHULQOHPHVLQH�DUDúWÕUGÕ÷Õ�oDOÕúPDODUGÕU��&UHVZHOO�YH�&UHVZHOO�����7). 

9HULOHULQ�7RSODQPDVÕ 
$UDúWÕUPD�YHULOHUL�\DUÕ�\DSÕODQGÕUÕOPÕú�ELUH\VHO�J|U�úPH�WHNQL÷L�LOH�WRSODQPÕúWÕU��.DWÕOÕPFÕODUD�
oDOÕúPDQÕQ� DPDFÕ�� LoHUL÷L� YH� \|QWHPL� NRQXVXQGD� JHUHNOL� ELOJLOHU� YHULOPLú� YH� DUDúWÕUPD� LoLQ�
J|Q�OO��RODQ�NDWÕOÕPFÕODU�DUDúWÕUPD\D�GDKLO HGLOPLúWLU��+HU�ELU�J|U�úPH�|QFHVLQGH�oDOÕúPDQÕQ�
LoHUL÷L� NDWÕOÕPFÕODUD� DoÕNODQPÕú�� oDOÕúPDGDQ� HOGH� HGLOHFHN� EXOJXODUÕQ� VDGHFH� EX� oDOÕúPD�
NDSVDPÕQGD� NXOODQÕODFD÷Õ� NRQXVXQGD� NDWÕOÕPFÕODU� ELOJLOHQGLULOPLúOHUGLU�� .DWÕOÕPFÕODUGDQ� L]LQ�
DOÕQDUDN� VHV� ND\ÕW� FLKD]Õ NXOODQÕOPÕúWÕU� YH� NDWÕOÕPFÕODUÕQ� KHU� ELULQLQ� %LOJLOHQGLUPH� YH� 2QD\�
)RUPX¶QX�LP]DODPDODUÕ�LVWHQPLúWLU��*|U�úPHOHULQ�V�UHVL�RUWDODPD����GDNLND�V�UP�úW�U� 

Verilerin Analizi 

%LUH\VHO� J|U�úPHOHULQ� VHV� ND\ÕWODUÕQÕQ� WDPDPÕ� ELOJLVD\DU� RUWDPÕQD� DNWDUÕOPÕú� YH� HOGH� edilen 
YHULOHULQ� WDPDPÕ� LoHULN�DQDOL]L� LOH�DQDOL]�HGLOPLúWLU�� øoHULN�DQDOL]L birbirine benzeyen verileri 
EHOLUOL� NDYUDPODU� YH� WHPDODU� oHUoHYHVLQGH� ELU� DUD\D� JHWLUPHN� YH� EXQODUÕ� RNX\XFXQXQ�
DQOD\DELOHFH÷L�ELU�ELoLPGH�RUJDQL]H�HGHUHN�\RUXPODPDNWÕU��<ÕOGÕUÕP�YH�ùLPúHN�������� 
$UDúWÕUPDFÕODU, ELUELUOHULQGHQ� ED÷ÕPVÕ]� RODUDN� KHU� J|U�úPH� LoLQ� LoHULN� DQDOL]LQL�
JHUoHNOHúWLUPLú� YH� GDKD� VRQUD� ELUOLNWH� RUWDN� WHPDODUÕ� ROXúWXUPXúODUGÕU. 7HPDODU� GR÷UXGDQ�
DOÕQWÕODUOD� GHVWHNOHQPLúWLU��$UDúWÕUPDQÕQ� J�YHQLUOL÷L� LoLQ�� DUDúWÕUPDFÕODU� WDUDIÕQGDQ�EHOLUOHQHQ�
WHPDODU�� DQDOL]L� \DSDQ� DUDúWÕUPDFÕODUÕQ� GÕúÕQGD� NDODQ� GL÷HU� ELU� DUDúWÕUPDFÕ� WDUDIÕQGDQ�
LQFHOHPLúWLU 

BULGULAR 

9HULOHULQ�DQDOL]L�VRQXFX�HOGH�HGLOHQ�EXOJXODU����WHPD�DOWÕQGD�VÕQÕIODQGÕUÕOPÕúWÕU��%XQODU� tutum 
YH� GDYUDQÕúODU�� ELOLPVHO� \DQÕOWPD� YH� ID\GDODQPD� YH� PHVOHNL� VRUXPOXOXNWXU� g÷UHQFL�
J|U�úOHULQLQ�WHPDODUD�J|UH�GD÷ÕOÕPÕ�7DEOR��¶GH�VXQXOPXúWXU� 
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Tablo1 

g÷UHQFL *|U�úOHULQLQ Temalara *|UH 'D÷ÕOÕPÕ 
7XWXP�YH�'DYUDQÕúODU�7HPDVÕ 0HVOHNL�6RUXPOXOXN�7HPDVÕ %LOLPVHO�<DQÕOWPD�YH�

Faydalanma 
%DVNÕFÕ Mesleki yetersizlik %LOLPVHO�\DODQFÕOÕN�YH�VDSWÕUPD\D�

\|QOHQGLUPH 
$úD÷ÕOD\ÕFÕ <HWHULQFH�LOJL�YH�]DPDQ�D\ÕUPDPD .LúLVHO�oÕNDU�VD÷ODPD 
5DKDWVÕ]�HGLFL Yeterli geri bildirim vermeme  
$\UÕPFÕOÕN   

7XWXP�YH�'DYUDQÕúODU�7HPDVÕ 

Bu tema, EDVNÕFÕ�� DúD÷ÕOD\ÕFÕ�� UDKDWVÕ]� HGLFL� GDYUDQÕúODU� YH� D\UÕPFÕOÕN� NDWHJRULOHULQGHQ�
ROXúPDNWDGÕU�  
%DVNÕFÕ� NDWHJRULVL NDSVDPÕQGD; |÷UHQFLOHU�� GDQÕúPDQÕQ� WH]� YH� VHPLQHU� NRQXVX� VHoPH� KDNNÕ�
WDQÕQPDPDVÕQÕ�� LOJL�GÕúÕ�oDOÕúPD\D�]RUODPDVÕQÕ��DVLPHWULN�J�o� LOLúNLVLQL� N|W�\H�NXOODQPDVÕQÕ��
SVLNRORMLN�EDVNÕ\D�PDUX]�EÕUDNPDVÕQÕ��HWLN�GÕúÕ�GDYUDQÕú�RODUDN�QLWHOHQGLUPHNWHGLU� 
gUQH÷LQ� ELU� |÷UHQFL EX� NRQXGDNL� J|U�ú�Q� ³'DQÕúPDQÕPOD� LOLúNLPGH� KHU� W�UO�� EDVNÕ�
KLVVHGL\RUXP� GDKD� oRN� SVLNRORMLN� EDVNÕ� NÕ]DU� PÕ� GL\H� NRUNX\RUXP�� >$�@´ úHNOLQGH� GLOH�
JHWLUPLúWLU�  
%LU�EDúND�|÷UHQFL ³7H]LPLQ�NRQXVXQX�VHoPH�KDNNÕP�\RNWX��øVWHPHGLP�DPD�KD\ÕU�GL\HPHGLP� 
>$�@´�úHNOLQGH�GLOH�JHWLUPLúWLU�  
$úD÷ÕOD\ÕFÕ� NDWHJRULVL NDSVDPÕQGD; |÷UHQFLOHU�� GDQÕúPDQÕQ� NHQGLQL� |÷UHQFLGHQ� �VW�Q�
J|UPHVLQL� YH� R� \|QGH� GDYUDQPDVÕQÕ� YH� N�o�PVH\LFL� V|]OHU� V|\OHPHVLQL� HWLN� GÕúÕ� GDYUDQÕú�
RODUDN�J|UPHNWHGLU� 
gUQH÷LQ�ELU�|÷UHQFL EX�NRQXGDNL�J|U�ú�Q� ³dRN�VLQLUOHQGL÷LQGH�D\GD�\ÕOGD�ELU�GHOLULS�KDNDUHW�
HGHELOL\RU�� *HQHOGH� N�o�PVH\LFL� ODIODU� V|\OHU� H÷LWLP� GXUXPXPX� YH� PDGGL� GXUXPXPX 
N�o�PVHU� >$�@´�úHNOLQGH�GLOH�JHWLUPLúWLU�   
%LU� EDúND� |÷UHQFL ³6�UHNOL� HOHúWLUL\RU�� oRFXN� JLEL� D]DUOÕ\RU�� <HWHUOLOLNWHQ� JHoHPH]VLQL]� EHQL�
rezil etmeyin diyor. >$�@´�úHNOLQGH�GLOH�JHWLUPLúWLU� 
5DKDWVÕ]� HGLFL� GDYUDQÕúODU kategorisi NDSVDPÕQGD; |÷UHQFLOHU� GDQÕúPDQÕQ� X\JXQVX]�
]DPDQODUGD� DUDPDVÕQÕ�� VÕNÕúWÕUPDVÕQÕ�� |]HO� KD\DWD�P�GDKDOH� HWPHVLQL�� RQODUÕ� VRUXúWXUPDVÕQÕ��
DQOD\ÕúVÕ]�YH�VD\JÕVÕ]�GDYUDQPDVÕQÕ�HWLN�GÕúÕ�GDYUDQÕú�RODUDN�QLWHOHQGLUPHNWHGLU� 
gUQH÷LQ�ELU�|÷UHQFL EX�NRQXGDNL�J|U�ú�Q� ³*HFH�DUÕ\RUGX�DNOÕQD�HVWL÷LQGH�JHFH�ELU�EXoXNWD��
LNLGH�PDLO� DWDELOL\RUGX��PHVDM�JHOHELOL\RUGX��%LU�DLOHPL]� YDU�� ELU� VRV\DO� oHYUHPL]� YDU�KD\DW�
VDGHFH� DNDGHPLN� KD\DWWDQ� ROXúPX\RU� DPD� GDQÕúPDQÕP� EXQX� NDEXO� HWPL\RU�� .DIDVÕQD�
HVWL÷LQGH�KHU�VDDW�DUÕ\RU. >$�@´ úHNOLQGH�GLOH�JHWLUPLúWir.  
%LU� EDúND�|÷UHQFL ³'HGHNWLIOLN� \DSÕ\RU��1HUH\H�JLWWLQ�QHUHGHQ�JHOGLQ����� VDDW ilgileniyordu. 
>$�@´ úHNOLQGH�GLOH�JHWLUPLúWLU�  
$\UÕPFÕOÕN� NDWHJRULVL NDSVDPÕQGD; |÷UHQFLOHU�� GDQÕúPDQÕQ� REMHNWLI� GH÷HUOHQGLUPH�
\DSPDPDVÕQÕ�� FLQVL\HW� D\UÕPÕ� \DSPDVÕQÕ� YH� ED]Õ� |÷UHQFLOHUL� ND\ÕUPDVÕQÕ� HWLN� GÕúÕ� GDYUDQÕú�
RODUDN�J|UPHNWHGLU� 
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gUQH÷LQ�ELU�|÷UHQFL EX�NRQXGDNL�J|U�ú�Q� ³%L]H�|GHY�YHULUGL��%L]�|GHYOHUL�J|W�U�UG�N�NDGÕQ�
|÷UHQFLOHULQ� |GHYOHULQH� EDNPD], EL]LPNLOHUL� HQ� LQFH� D\UÕQWÕVÕQD� NDGDU� LQFHOHUGL� YH� RQODUD�
ERQN|U�GDYUDQÕUGÕ��&LQVL\HW�D\UÕPÕ�\DSDUGÕ. >$��@´ úHNOLQGH�GLOH�JHWLUPLúWLU�  
0HVOHNL�6RUXPOXOXN�7HPDVÕ 
Bu tema, PHVOHNL� \HWHUVL]OLN�� \HWHULQFH� LOJL� YH� ]DPDQ� D\ÕUPDPD� YH� \HWHUOL� JHUL� ELOGLULP�
vermHPH�NDWHJRULOHULQGHQ�ROXúPDNWDGÕU�  
Mesleki yetersizlik kategorisi NDSVDPÕQGD; |÷UHQFLOHU��GDQÕúPDQÕQ�NHQGLVLQL�\HQLOHPHPHVLQL��
ELOLPVHO� JHOLúLPOHULQH� NDWNÕ� VD÷ODPDPDVÕQÕ�� GDQÕúPDQODUÕQÕQ� ELOJLOHULQH� J�YHQPHGLNOHULQL��
DODQODUÕQGD�\HWHUVL]�ROPDODUÕQÕ�HWLN�GÕúÕ�GDYUDQÕú�RODUDN�QLWHOHQGLUPHNWHGLU� 
gUQH÷LQ� ELU� |÷UHQFL EX� NRQXGDNL� J|U�ú�Q� ³dDOÕúWÕ÷ÕP� DODQGDNL� \HWHUVL]OL÷LQGHQ� GROD\Õ�
WH]LPH�NDWNÕGD�EXOXQPDGÕ��>$�@´�úHNOLQGH�GLOH�JHWLUPLúWLU�  
%LU�EDúND�|÷UHQFL�³g÷UHQFL\L�LOHUL�J|W�UP�\RU��+HS�NHQGLVLQL�WHNUDUOÕyor. >$�@´ úHNOLQGH�GLOH�
JHWLUPLúWLU�  
<HWHULQFH� LOJL� YH� ]DPDQ� D\ÕUPDPD� NDWHJRULVL� NDSVDPÕQGD� |÷UHQFLOHU�� GDQÕúPDQÕQ� J|U�úPH�
D\DUODPDPDVÕQÕ�� XODúÕODELOLU� ROPDPDVÕQÕ�� J|U�úPHOHU� HVQDVÕQGD� |÷UHQFLOHUH� NÕVD� ]DPDQ�
D\ÕUPDVÕQÕ�� WH]� V�UHoOHULQL� \DYDúODWPDVÕQÕ�� NDUL\HU� KHGHIOHUL� YH� oDOÕúPDODUÕ� KDNNÕQGD�
\|QOHQGLUPH�\DSPDPDVÕQÕ��\DUGÕP�HWPHPHVLQL��|÷UHQFL�LOH�LOJLOL�VRUXPOXOXN�DOPDPDVÕQÕ�HWLN�
GÕúÕ�GDYUDQÕú�RODUDN nitelendirmektedir. 

gUQH÷LQ� ELU� |÷UHQFL EX� NRQXGDNL� J|U�ú�Q� ³'DQÕúPDQÕPOD� QHUHGH\VH� �� \ÕOGD� �� NH]�
J|U�úHELOGLP��.HQGLVL�oRN�\R÷XQGX� [$�@´ úHNOLQGH�GLOH�JHWLUPLúWLU�  
%LU�EDúND�|÷UHQFL�³8÷UDúPDN�LVWHPL\RUGX�\D�GD�oRN�\R÷XQGX��+LoELU�NRQXGD�\|QOHQGLUPH]GL��
g]J�UG�P�NHQGLP�NDUDU�YHULU��VHoHUGLP��>$�@´�úHNOLQGH�GLOH�JHWLUPLúWLU�  
Yeterli geri bildirim vermeme kategorisi NDSVDPÕQGD; |÷UHQFLOHU�� GDQÕúPDQÕQ� PDLOOHULQH�
EDNPDPDVÕQÕ�� oDOÕúPDODUÕ� LOH� LOJLOL� ELU� G|Q�ú� \DSPDPDVÕQÕ�� \HWHUOL� DoÕNODPD� YH� ELOJL�
YHUPHPHVLQL�HWLN�GÕúÕ�GDYUDQÕú�RODUDN nitelendirmektedir. 

gUQH÷LQ� ELU� |÷UHQFL EX� NRQXGDNL� J|U�ú�Q� ³Hocam maillerine bakmaz, cevap vermezdi. 
'RNWRUDGD� EXUVWDQ� \DUDODQPDN� LoLQ� 7h%ø7$.¶D� �� \ÕO� ER\XQFD� EDúYXUGXP� DPD� VRQXo�
JHOPHGL� DQFDN� ELU� J�Q� RUD\D� JLWWLP� YH� 7h%ø7$.¶� WDQ� GX\GX÷XP� FHYDS� KD\DO� NÕUÕNOÕ÷ÕQD�
X÷UDWWÕ��d�QN��KRFDP�RQODUÕQ�RQD\�PDLOOHULQH�KHU�GHIDVÕQGD�JHUL�G|QPHPLúWL. >$�@´ úHNOLQGH�
GLOH�JHWLUPLúWLU�  
%LU� EDúND� |÷UHQFL� ³*Ho� G|Q�W� YHUL\RU� VRQUD� \DSWÕ÷ÕP� |GHYL� NDEXO� HWPL\RU� ]DPDQ� ND\EÕ�
oluyor. >$��@´ úHNOLQGH�GLOH�JHWLUPLúWLU�  
%LOLPVHO�<DQÕOWPD�YH�)D\GDODQPD�7HPDVÕ 
%X� WHPD�� ELOLPVHO� \DODQFÕOÕN� YH� VDSWÕUPD\D� \|QOHQGLUPH� YH� NLúLVHO� oÕNDU� VD÷ODPD�
NDWHJRULOHULQGHQ�ROXúPDNWDGÕU�  
%LOLPVHO� \DODQFÕOÕN� YH� VDSWÕUPD\D� \|QOHQGLUPH� NDWHJRULVL NDSVDPÕQGD; |÷UHQFLOHU��
GDQÕúPDQÕQ� |÷UHQFLGHQ� J�QFHO� ROPD\DQ� YHULOHUL� J�QFHO� JLEL� VXQPDVÕQÕ�� |÷UHQFLGHQ� \DODQ�
ND\QDN� J|VWHUPHVLQL� YH� YHUL� WRSODPD� V�UHFLQGH� KLOH\H� EDúYXUPDVÕQÕ� LVWHPHVLQL� HWLN� GÕúÕ�
GDYUDQÕú�RODUDNQLWHOHQGLUPHNWHGLU� 
gUQH÷LQ� ELU� |÷UHQFLQLQ� EX� NRQXGDNL J|U�ú� ³Kongrede VDKWH� YHUL� VXQGXN��0RGHUDW|U� EXQX�
DQODGÕ�\�]�P�]��NÕ]DUWWÕ� >$�@´ úHNOLQGH�GLOH�JHWLUPLúWLU�  



/LVDQV�VW��(÷LWLPGH�(WLN�'ÕúÕ�'DYUDQÕúODU  *�OHU�YG�������� 
Non-Ethical Behaviors in Postgraduate Education  *�OHU�HW�DO�������� 

 

 

~ 26 ~ 
 

Bir EDúND� |÷UHQFL� ³%HQ� oDOÕúPDN� LVWHPHGLP�� d�QN�� VDODPL]DV\RQ� \DSDFDNWÕ�� <DQL� D\QÕ�
YHULOHUGHQ�LNL�IDUNOÕ�oDOÕúPD oÕNDUDFDNWÕ. >$�@´�úHNOLQGH�GLOH�JHWLUPLúWLU�  
dÕNDU� VD÷ODPD� NDWHJRULVL NDSVDPÕQGD; |÷UHQFLOHU�� GDQÕúPDQÕQ� NHQGL� LúLQH� \DUD\DFDN� |GHY�
vermesini, ya\ÕQ� \DSPD� YH� EDúND� KRFDODUOD� LOHWLúLPLQL� J�oOHQGLUPH� LoLQ� |÷UHQFL\L�
NXOODQPDVÕQÕ�� �]HULQH� G�úHQ� J|UHYOHUL� |÷UHQFL\H� \DSWÕUPDVÕQÕ� YH� \�NVHOPH� kriterlerini 
WDPDPOD\DELOPHN�LoLQ�|÷UHQFLGHQ�ID\GDODQPDVÕQÕ�HWLN�GÕúÕ�GDYUDQÕú�RODUDN nitelendirmektedir. 

gUQH÷LQ� ELU� |÷UHQFL EX� NRQXGDNL� J|U�ú�Q� ³'DQÕúPDQÕP� GRNWRUD� V�UHFLQGH� EHQL� NXOODQGÕ��
d�QN��R�SURIHV|U�RODFDNWÕ�YH�GDQÕúPDQOÕN�\DSWÕ÷Õ�ELU�|÷UHQFL�ROPDVÕ�JHUHNL\RUGX��%X�V�UHo�
ER\XQFD� EHQLP� GRNWRUD� PÕ� X]DWWÕ� NHQGL� \DUDUÕ� LoLQ� \�NVHOPHN� LoLQ� [A3]´ úHNOLQGH� GLOH�
geWLUPLúWLU.  
%LU� EDúND� |÷UHQFL� ³'DQÕúPDQÕP� SURMH� \DSPDN� LVWHGL�� %X� EHQLP� PHVOH÷LP� LoLQ� oRN� |QHPOL�
EDQD�\DUGÕP�HGHU�PLVLQ�GHGL��%HQ�NHQDUGDQ�NDWNÕ�VD÷OD\DFD÷ÕPÕ�G�ú�QG�P�ROD\�|\OH�ROPDGÕ��
2OD\ÕQ�LoLQGH�WHN�EHQ�YDUGÕP��g]HWOH�KHU�úH\�EDQD�NDOGÕ. [A5]´ úHNOLQGH�GLOH�JHWLUPLúWLU� 

6218d�9(�7$57,ù0$ 

/LVDQV�VW�� G�]H\GH� |÷UHQLP� J|UHQ� |÷UHQFLOHULQ� GDQÕúPDQÕ� LOH� RODQ� LOLúNLOHULQGH� HWLN� GÕúÕ 
GDYUDQÕúODU�RODUDN�QLWHOHQGLUGL÷L�GDYUDQÕúODUÕ�RUWD\D�oÕNDUPDN�DPDFÕ\OD�\DSÕODQ�EX�oDOÕúPDGD�
|÷UHQFLOHULQ�QLWHOHQGLUGLNOHUL� HWLN�GÕúÕ�GDYUDQÕúODU�� WXWXP�YH�GDYUDQÕúODU��PHVOHNL� VRUXPOXOXN�
YH�ELOLPVHO�\DQÕOWPD�YH�ID\GDODQPD�ROPDN��]HUH�WRSODP���WHPD�DOWÕQGD�JUXSODQGÕUÕOPÕúWÕU� 
øON� WHPD� RODQ WXWXP� YH� GDYUDQÕúODU� WHPDVÕ� NDSVDPÕQGD� |÷UHQFLOHU�� GDQÕúPDQODUÕQÕQ� WH]� YH�
VHPLQHU�NRQXVX�VHoPH KDNNÕ�WDQÕPDGÕ÷ÕQÕ��LOJL�GÕúÕ�NRQXODUGD�oDOÕúPDVÕ�\|Q�QGH�]RUODGÕ÷ÕQÕ��
SVLNRORMLN� EDVNÕ\D� PDUX]� EÕUDNWÕ÷ÕQÕ�� N�o�PVHGL÷LQL�� |]HO� KD\DWÕQD� P�GDKDOH� HWWL÷LQL��
|]HUNOL÷LQH� VD\JÕ� J|VWHUPHGL÷LQL� YH� D\UÕP� \DSWÕ÷ÕQÕ� EHOLUWPLúOHUGLU�� %X� W�U� GDYUDQÕúODU�
|÷UHQFLOHU WDUDIÕQGDQ� HWLN� GÕúÕ� GDYUDQÕú� RODUDN� NDEXO� HGLOPHNWHGLU�� dDOÕúPDODUGD� HWLN� GÕúÕ�
GDYUDQÕúODUD� LOLúNLQ� |QH� oÕNDQ� J|U�úOHU�� |÷UHQFL\L� |QHPVHPHPH�� |÷UHQFLOHU� DUDVÕQGD� D\UÕP�
\DSPD��NLúLVHO�\DNÕQOÕN�YH� LOLúNLOHU�NXUPD��QRW�YHUPH\L�|÷UHQFL\H�NDUúÕ�J�o�RODUDN�NXOlanma 
�$\GÕQ� YG��� ������ |÷UHQFL\H� NDUúÕ� VD\JÕVÕ]OÕN� YH� N�o�PVH\LFL� WDYÕUODUGD� EXOXQPD� �.XPUDO��
2009; 'LQo�YH�*L]LU��������RODUDN�RUWD\D�NRQXOPXúWXU��<DúDQDQ�EX�W�U�VRUXQODUÕQ��VWHVLQGHQ�
JHOLQPHVL� QRNWDVÕQGD� GDQÕúPDQ� YH� |÷UHQFL� DUDVÕQGDNL� LOLúNLQLQ� SURIHV\RQHOOL÷H� GD\DOÕ�
NDUúÕOÕNOÕ� J�YHQ� YH� VDPLPL\HW� LoLQGH� ROPDVÕ� |QHPOLGLU�� $\UÕFD� OLVDQV�VW�� H÷LWLP� V�UHFLQGH�
GDQÕúPDQÕQ� |÷UHQFLQLQ� WH]� NRQXVXQX� VHoPH� DúDPDVÕQGD� EDVNÕ� NXUPDPDVÕ�� \RO� J|VWHULFL�
ROPDVÕ�YH�|÷UHQFLQLQ�NHQGL�LOJL�DODQÕQGD�oDOÕúPDVÕ�\|Q�QGH�GHVWHNlemesi gerekmektedir. Aksi 
KDOGH�|÷UHQFLQLQ�oDOÕúWÕ÷Õ�NRQX\D�\|QHOLN�LOJLVL�D]DOÕU� 
 
Mesleki VRUXPOXOXN� WHPDVÕ� NDSVDPÕQGD� |÷UHQFLOHU�� GDQÕúPDQODUÕQÕQ� NHQGLOHULQL�
\HQLOHPHGL÷LQL�YH�DODQODUÕQGD�\HWHUOL�ROPDGÕ÷ÕQÕ��J|U�úPH�LoLQ�]DPDQ�D\ÕUPDGÕ÷ÕQÕ��PDLOOHULQH�
]DPDQÕQGD�EDNPDGÕ÷ÕQÕ� ELOLPVHO�oDOÕúPDODUÕQD�\HWHUOL�JHUL�G|Q�W�YHUPHGL÷LQL�EHOLUWPLúOHUGLU��
'DQÕúPDQODUÕQ� PHVOHNL� VRUXPOXOXNODUÕQÕ� \HULQH� JHWLUPHVL� |QHPOL� ELU� HWLN� VRUXPOXOXNWXU�
�$\GÕQ�� ������� g÷UHQFLOHULQH� ]DPDQ� D\ÕUPD\DQ�� KÕ]OÕ� YH� \HWHUOL� JHUL� ELOGLULP vermeyen 
GDQÕúPDQ�|÷UHQFLQLQ�oDOÕúPD� LVWH÷LQLQ�D]DOPDVÕQD�QHGHQ�ROPDNWDGÕU� �Sever ve Ersoy, 2017). 
<DSÕODQ� oDOÕúPDODUGD� |÷UHWLP� HOHPDQODUÕQÕQ� HWLN� VRUXPOXOXNODUÕ� DUDVÕQGD� NHQGL� DODQODUÕQGD�
\HWNLQ�ROPD�YH�\HQL�JHOLúPHOHUL�WDNLS�HWPH��.XWKHU�������� J�QFHO YH�GR÷UX�ELOJLOHUL�DNWDUPD��
SHGDJRMLN�\HWNLQOL÷H�VDKLS�ROPD�YH�|÷UHQFLOHUL�JHoHUOL�|Oo�WOHUOH�GH÷HUOHQGLUPH�\HU�DOPDNWDGÕU�
(Murray vd., 2007).   
 
%LOLPVHO� \DQÕOWPD� YH� ID\GDODQPD� WHPDVÕ� NDSVDPÕQGD� |÷UHQFLOHU�� GDQÕúPDQODUÕQÕQ�
NHQGLOHULQGHQ�J�QFHO�ROPD\DQ�YHULOHUL�J�QFHO�JLEL�VXQPDVÕQÕ��\DODQ�ND\QDN�J|VWHUPHVLQL��YHUL�
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WRSODPD� V�UHFLQGH� KLOH\H� EDúYXUPDVÕQÕ�� LúLQH� \DUD\DFDN� |GHY� YHUPHVLQL�� \D\ÕQ� \DSPD� YH�
\�NVHOPH�NULWHUOHULQL�WDPDPOD\DELOPHN�LoLQ�NHQGLOHULQGHQ�ID\GDODQÕOPDVÕQÕ�HWLN�GÕúÕ�GDYUDQÕú�
olarak belirtmiúOHUGLU�� 'DQÕúPDQODU� WDUDIÕQGDQ� GD\DWÕODQ� EX� W�U� HWLN� GÕúÕ� GDYUDQÕúODU��
|÷UHQFLOHULQ� ELOLPH� YH� DNDGHPLN� G�Q\D\D� RODQ� LQDQFÕQÕ� VDUVPDNWD� YH� RQODUÕ� HWLN� ROPD\DQÕ�
QRUPDO�RODUDN�J|UPH\H�\|QOHQGLUPHNWHGLU� 
 
/|IVWU|P� YH� 3\KlOW|� ������� GRNWRUD� H÷LWLPLQGH� \DúDQDQ� HWLN� VRUXQODU� �]HULQH� \DSWÕNODUÕ 
oDOÕúPDGD�� |÷UHQFL� GDQÕúPDQ� LOLúNLVLQGH� NDUúÕODúÕODQ� HWLN� VRUXQODUÕQ�� V|P�U��� VXLVWLPDO� 
LVWLVPDU�� \HWHUVL]� GHVWHN�� |÷UHQFL� UHIDKÕQD� \|QHOLN� WHKGLWOHU�� \HWHUVL]� GHQHWLP�� VD\JÕVÕ]OÕN� 
HúLWVL]OLN�� KDNVÕ]� \D]DUOÕNWDQ� ROXúWX÷X� VRQXFXQD� XODúPÕúODUGÕU�  (Q� \D\JÕQ� NDUúÕODúÕODQ� HWLN 
VRUXQ� W�U�Q�Q� LVH� |÷UHQFL� UHIDKÕQD� \|QHOLN� WHKGLWOHU� ROGX÷XQX� EHOLUWPLúOHUGLU�� %X� VRUXQODU� 
|÷UHQFLOHULQ� GXUXPODUÕQD� NDUúÕ� GDQÕúPDQODUÕQ� DQOD\ÕúOÕ� ELU� WXWXP� VHUJLOHPHPHVLQGHQ 
ND\QDNODQPDNWDGÕU� 
 
dDOÕúPDPÕ]��<�NVHN|÷UHWLP� NXUXPODUÕ� HWLN� GH÷HU� YH� LONHOHUL� \|QHUJHVLQH� YH� �QLYHUVLWHOHULQ 
WDDKK�WOHULQH� UD÷PHQ� DNDGHPLN� RUWDPODU� LoLQGH� HWLN� LKODOOHULQ� JHUoHNOHúHELOHFH÷LQL 
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EXTENDED ABSTRACT 

Introduction  

The increase in the rate of students graduating from undergraduate programs in recent years, 
along with the need for more qualified people in business life, has led to an increasing interest 
in graduate education. Postgraduate education, which enables the training of qualified people 
with specialization skills in a certain field, includes master's and doctoral education at the 
higher education level. 

Students who start their graduate education find themselves in new roles and expectations 
while adapting to the academic world they are involved in.  In this educational process, it is 
important that students adapt to the academic community and support their academic and 
social development through mentoring and advisoring �$\GÕQ��������V������ 
Advisoring is a process in which a lecturer at the university guides his student in academic 
(course, project or thesis process) and non-academic areas (business and social life) (Nunez et 
al., 2013). The advisor-student relationship is an important part of graduate education (Luna 
& Cullen, 1998) and the advisor is one of the most important people with whom students will 
interact during their graduate education (Nettles & Millett, 2006). 

Advisoring in graduate education is of critical importance for the emotional and psychological 
state of the student, as well as for his professional development. The obligation of the 
consultants to fulfill the conditions of appointment and administrative duties cause some 
negligence or abuse in fulfilling their advisoring duties. For this reason, advisoring ethics has 
an important place in academics, which is one of the occupational groups in which the issue 
of ethics is most discussed. It is important to reveal the reasons for the unethical behaviors 
that graduate students experience in their relations with their advisors and to conduct research 
that offers solutions to prevent these behaviors. The aim of this study is to reveal the 
behaviors that graduate students describe as unethical behaviors in their relations with their 
advisors. 

Method 

A total of 10 (6 male, 4 female) students, including 1 master's and 9 doctorate students from 5 
different universities, participated voluntarily in the research in which qualitative research 
approach and case study design were used. 

Research data were collected by semi-structured individual interview technique. Participants 
were informed about the purpose, content and method of the study and volunteers for the 
study were included in the study. The interviews lasted an average of 35 minutes. 

All of the data were analyzed by content analysis. Content analysis is to gather similar 
data within the framework of certain concepts and themes and to organize and interpret 
them (YÕOGÕUÕP�	�ùLPúHN�������� 

Findings 

As a result of the analysis of the data, the findings were classified under 3 themes. These; 
attitudes and behaviors, scientific deception and exploitation, and professional responsibility. 

In the theme of attitudes and behaviors, the participants described that some advisors 
discriminated, did not respect themselves, put pressure on them and engaged in disturbing 
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behaviors and described these attitudes and behaviors as unethical behavior. In the theme of 
professional responsibility, the participants described not contributing to the scientific 
development of their advisor, being inadequate in their fields, not being interested enough and 
not giving enough feedback as unethical behavior. In the theme of scientific deception and 
exploitation, the participants described it as unethical behavior when their advisors directed 
their students to scientific deception and abused the student for their own benefit. 

Conclusion and Discussion 

The unethical behaviors that students encounter in their relations with their advisors in 
graduate education are grouped under a total of 3 themes: attitudes and behaviors, 
professional responsibility and scientific deception and exploitation. 

These data are in line with the findings of other investigators �.XPUDO�� ������$\GÕQ�et al., 
2014). /|IVWU|P�DQG�3\KlOW|��������LQ�WKHLU�VWXG\�RQ�HWKLFDO�SUREOHPV�LQ�GRFWRUDO�HGXFDWLRQ��
found that ethical problems encountered in student-advisor relations; exploitation, abuse, 
abuse, insufficient support, threats to student welfare, insufficient supervision, disrespect, 
inequality, unfair authorship. 

They stated that the most common type of ethical problem is threats to student welfare. The 
reason for these problems is that the advisors do not show an understanding attitude towards 
the students' situations. In our study, unethical behaviors are observed in academia, despite 
the higher education institutions' ethical values and principles. It is necessary to reveal these 
unethical behaviors and present them to the academic community.  It is very important for 
consultants to be aware of ethical guidelines and to know their ethical responsibilities. The 
advisor should supervise her students with integrity, guide them in ethical matters and be a 
good role model. 

 

 


